
 
 
 
How Being a Camp Counselor 

Will Enhance Your Resume 
 

Yes, it is true - working as a CCUSA Camp Counselor is loads of fun.  However, this job will also provide the experience needed to 
gain practical skills transferable into today’s work force.   This is what it can look like on paper!   

Leadership: Supervise and lead a group of 7 -15 children in daily activities. Initiate creative methods of engagement to keep 
children on task throughout their daily routine and provide positive behaviour management methods to guide children in their 
own growth and development.  

Creativity: Facilitate fun and exciting events for children. Create and develop innovative and entertaining ways to keep children 
learning and exploring.   

Teaching: Lead and guide groups of 2 – 200 children at a time in the camp related skills and activities you are hired to do. 
Develop an outline, instructional plan, measurements and goal settings for each age group as you inspire and instruct children. 

Teamwork: Work together with administration, management, directors and support staff to problem solve on issues and create 
a safe and secure environment for the children. Practice active listening and contribute ideas in cooperation with fellow peers. 
Participate in on-going staff training to improve communication skills and work effectively in a team. 

Communication: Develop and practice effective communication skills daily with campers, fellow staff members, directors and 
parents.  

Critical Thinking: Using methods taught during staff training to problem solve quickly and effectively. You will be empowered by 
camp management to solve health, safety and programming issues daily.  

Work Ethic: You will be responsible for the care, safety and well-being of 12 – 400 campers. Working long hours in the outdoors, 
while maintaining a positive attitude, shows future employers your work ethic and dedication.  

Time Management: Work in a real-time environment as you adhere to a strict daily schedule that included meals, skilled 
activities, group team building activities, staff meetings.   

Cultural Diversity: Adapt to new culture and activities, as you gain international work experience and global understanding.   

Additional Core Competencies and Skills 

• Organisational Skills 

• Patience 

• Implementing rules 

• Social and emotional learning skills 

• People Management 

• Judgment and Decision-Making 

• Empathy 

 


